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FHS Child Protection and Safeguarding Children Policy  
 
Introduction 
One of Featherstone High School’s main responsibilities is the protection of pupils in our 
care. We want all our pupils to feel that they work and play in a secure and caring 
environment, free from any kind of abuse or neglect. To this end we will: 

 Ensure we practice safer recruitment practices in checking the suitability of staff 
and volunteers to work with children. 

 Raise awareness of child protection issues and equip children with the skills 
needed to keep them safe. 

 Develop and then implement procedures for identifying and reporting cases, or 
suspected cases, of abuse. 

 Support pupils who have been abused in accordance with his/her agreed child 
protection plan. 

 Establish a safe environment in which children can learn, develop and achieve. 

 
Rationale 
We recognise that the teachers and other adults at the school are well placed to 
observe young people and note any signs and symptoms that could lead to the early 
detection of child abuse. The mutual respect, trust and confidence that develops 
between staff and pupils can lead to pupils wanting to discuss abuse that is occurring at 
home and elsewhere. This can lead to the protection of children at risk. We will include 
opportunities in the PSHE curriculum for pupils to develop the skills they need to 
recognise and stay safe from abuse. 
 
Although we need to encourage partnership between home and school, the school 
acknowledges that the protection of the child is paramount. Parents and/or carers, 
pupils and staff should be aware that the school must take any reasonable action to 
ensure the safety of pupils and there may be occasions when outside agencies are 
consulted before parents and/or carers. 
 
The school recognises the need to train all staff to be aware of the incidence, gravity, 
signs, symptoms, nature and categories of abuse and in the way to deal with the 
disclosure of abuse. This will take place on a yearly basis.  
 
Guidelines 
An abused child is a boy or girl under the age of 18 who has suffered from: 

 physical injury: actual or likely injury - failure to prevent injury 

 physical neglect: persistent or severe neglect by adults 

 failure to be protected from exposure to any danger 

 extreme failure to carry out important aspects of care, resulting in the significant 
impairment of the child's health or development, including non-organic failure to 
thrive 

 emotional abuse: actual or likely severe adverse effect on the emotional and 
behavioural development of a child caused by persistent or severe emotional ill 



treatment or rejection. All abuse involves some emotional ill treatment. This 
category should be used where it is the main or sole form of abuse 

 sexual abuse; actual or likely sexual exploitation of a child or adolescent. The 
child may be so dependent and/or developmentally immature that the person or 
persons who had parental responsibility, charge or care of the child, either 
caused or knowingly failed to prevent sexual exploitation 

Roles and Responsibilities  
Featherstone High School has a team of trained staff who are responsible for child 
protection and safeguarding. They are as follows;  
 

 John Noel, Director of Inclusion, Assistant Headteacher – Senior Child Protection 
Officer  

 Loretta Miller – Head of Social Inclusion department, Lead Learning Mentor – 
KS5 Child protection officer 

 Emma Coutts – Learning Mentor i/c KS4 – KS4 Child protection officer  

 Tracey Simpson – Learning Mentor i/c KS3 – KS3 Child protection officer 
 
They are responsible for;  

 Receiving and acting upon any reported concerns. 

 Ensuring all staff are familiar with, and adhere to the Child Protection Policy. 

 Ensuring the Policy is implemented and promoted. 

 Promoting best safeguarding practice across the wider partnership network. 

 Representing the FHS to statutory agencies (for example Social Care/Police) 

 Maintaining and updating the policy. 

 Keeping an up-to-date knowledge and understanding of the area of child 
protection, including attending appropriate training. 

 Ensuring all relevant information around Child Protection is communicated within 
the team. 

 Providing guidance on relevant matters to other members of staff, as appropriate. 

 Securely storing records of any concerns. 

 Advocating the importance of Child Protection and Safeguarding to students, 
parents/carers and staff. 

 Ensuring that when on leave or absent from work for any significant period, that 
the role of CPO is suitably covered by another member of staff. 

 

Reporting Concerns 
Any member of staff have a duty to report his or her concerns, immediately to the 
senior designated member of staff for child protection who is John Noel, Assistant 
Head, Access & Inclusion or, in his absence Loretta Miller (KS5), Emma Coutts 
(KS4) or Tracey Simpson (KS3) or in the absence of the CP officers to the Head 
teacher, Gerry Wadwa. This should to be done when staff… 

 have a suspicion that a pupil is marked or bruised in a way that is not readily 
attributed to "normal" knocks and scrapes  

 notes behaviours or actions in a pupil which give rise to suspicions that the pupil 
may have suffered abuse  

 receives hints or a disclosure of any type of abuse from a pupil or from one of 
his/her friends.  

 
In the first instance, this should be done verbally. However, as in all cases where 
referral to outside agencies is a possibility, accurate written records are vital. An email 
with details of what has been disclosed should be used to follow up any concern. It is 
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important that members of staff should not investigate or follow up suspicions of child 
abuse themselves, for instance by speaking with and/or questioning pupils or parents. 
 
It is the responsibility of the senior designated member of staff, to make an informed 
decision as to whether to refer the case to Social Services. This may be immediately 
following the expression of concern or after discussion with the pupil, his/her parents or 
carers, the member of staff, other staff, and other agencies as appropriate. While staff 
must be circumspect about using "hearsay" evidence, it must not be discounted without 
thought. Gossip is often, but not always, untrue. Such evidence may, together with 
other indicators, give us warning of an abusive situation. It is an essential requirement 
for all members of staff to record any conversation or contact that might be useful as 
evidence. 
  
The senior designated member of staff will notify Social Services if there is an 
unexplained absence of more than two days of a pupil who is on the Child Protection 
Register. In addition, they will ensure that when a student on the Child Protection 
Register leaves the school, their information is transferred to the new school 
immediately and the child’s social worker is informed. 
 
All records will be kept securely, separate from the main Pupil File, and in locked 
locations. 
 
Links to the Curriculum 
 
Lessons are delivered to students on the following;  
 
PSHE 

 Staying safe from harm  

 Staying safe online 

 Sex, relationships education (SRE) – Staying safe 

 Staying safe from bullying  

 Who can I turn to in school  

 Anti crime day  

 Drugs & Alcohol misues  

 Calcuated risks (Y11)  
 
ICT  

 Staying safe online (Y8)  
 
Religious Education 

 Morality – making the right decisions  

 
Review 
This policy will be reviewed every year with the relevant staff and agencies. The 
Chairman of Governors will be appraised of incidents where appropriate. 
 
 


